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April 2013 

Honorable Mayor and City Council Members: 

 It is with great pleasure to have our Administrative Team present this Annual Report for the 2012 

calendar year.  

 Please remember that this report is intended only to summarize the major achievements and 

accomplishments of each department and division of the City during the year. It is not intended to provide a 

comprehensive listing of all that the City of Blue Ash has to offer to those who live in, work in, and visit our 

community.  

 It is truly a privilege to work for the City of Blue Ash and its City Council. We look forward to continuing 

our efforts associated with the many exciting opportunities that face our community and its residential and 

corporate citizens. Thank you for your continued support and leadership. 

Respectfully submitted,  

BLUE ASH CITY ADMINISTRATION 

David Waltz 

David Waltz, City Manager 

 

Kelly Harrington 

Kelly Harrington, Assistant City Manager 

 

Sherry Poppe 

Sherry Poppe, Treasurer/Admin. Ser. Director 

 

Chuck Funk 

Chuck Funk, Parks and Recreation Director 

Chris Wallace 

Chris Wallace, Police Chief 

 

Rick Brown 

Rick Brown, Fire Chief 

 

Gordon Perry 

Gordon Perry, Public Works Director
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Administration 
There were many momentous changes in the administrative department during 2012, including succession- 

and transition- related changes among the staff.  While the City was sad to see numerous employees leave 

such as Judy Clark, Betsy Ellison, Ruth McLaws, Peggy Noggler, and Jim Pfeffer, the City welcomed Neil 

Hensley and Amy Moore. Meanwhile, traditions were continued throughout the City, and significant progress 

was made on multiple City projects. The City also received a visit from Ilmenau Sister City delegates in 

September.  

Summit Park 
After nearly 6 years, Blue Ash took possession of 130 acres of land from the City of Cincinnati on August 29th. 
A ribbon cutting ceremony on October 13 officially renamed the former airport “Summit Park”. Located 
between Glendale-Milford and Plainfield roads adjacent to Reed Hartman Highway, the park is open from 
dawn to dusk daily. Blue Ash Summit Park was one of several names considered; the name was chosen 
because it is one of the highest points in Hamilton County 

Approved by Blue Ash residents 

in November of 2006, Issue 15 

allowed for the renovation and 

expansion of the City’s 

Recreation Center, the 

construction of Cooper Creek 

Event Center and the 

development of a world-class 

park. Award-winning design 

firm MSA Architects – which 

renovated the City’s 

Recreation Center from 2007 

to 2009 – was selected to 

design Phase 1 of the 

amenities at the future park. 

Phase I park amenities include a multi-purpose pavilion, an open-air, glass canopy covered gathering space 

overlooking a great lawn, a restaurant and an observation tower. Rudimentary trails were established in the 

fall to allow the public early access to the park. The Blue Ash City Council approved Turner Construction as 

the project’s construction management firm and KZF Design as the civil engineer on Thursday, September 13. 

Blue Ash, Montgomery, and Sycamore Community Schools Receive Collaborative 

Grant 
The cities of Blue Ash and Montgomery have many things in common, including a shared school district, 

Sycamore Community Schools.  Recognizing shared borders, shared constituents, and a similar array of 

services, these three entities often collaborate on matters such as planning, economic development, and 

mutual aid, to name a few.  Past successes and a desire to enhance current efforts led the three organizations 

to apply for a new state grant program, the Local Government Innovation Fund. 
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As of 2012, the Local Government Innovation Fund has been competitively offered to assist local 

governments with collaboration and service sharing. Grants are awarded for feasibility studies. Sycamore 

Community Schools, Blue Ash, and Montgomery jointly applied for a $60,225 grant in September of 2012 to 

identify programs and services offered by each entity in which collaboration among the three entities could 

prove beneficial. The three jurisdictions learned in early December that the application had been successful 

and will move forward with the feasibility study. 

 

Communications Office 
While the City continues to produce an annual calendar, newsletters (electronic and print), press releases, 

and other traditional publications, it enhanced social media efforts in order to keep up with the latest trends. 

Social media efforts include Facebook pages, Twitter accounts, a YouTube channel, as well as five websites. A 

Blue Ash Employee Newsletter was also created. It was initially called “The Download” and was later changed 

to “Blue Ash News Flash”.  

 

In March, the City began analyzing publicity through Media News Library, a service that monitors and 

archives local and national broadcast news coverage. This allows our Communications Office to analyze Blue 

Ash’s publicity through various forms of media, such as television and print. 

 

In 2012, the Communications Office 

also decided to invite the public to 

participate in the creation of the 2013 

Community Calendar via the 

submission of photos.  Participants 

were asked to submit shots taken 

within Blue Ash from the varying 

seasons for consideration.  The 

general public was then asked to vote 

via “liking” the images on 

Facebook.  Approximately 60 photos 

were received from over a dozen 

photographers.  Voters selected 

thirteen photos (twelve months and 

the cover) from seven photographers, 

all of whom were Blue Ash residents 

or staff.  The overall winner with the cover shot, an aerial view of Kenridge Lake, was Larry Bresko.  The 

contest will be carried forward into 2013 for the creation of the 2014 Community Calendar.  
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Sister City 

Sixteen Ilmenau delegates visited Blue Ash in September of 

2012.  The delegation, led by Horst Zink, was comprised of 

Council members, educators, police officers, public utility 

employees, and a reporter.  The delegation included robust 

safety programming for the police officers and more general 

activities for the remainder of the group, including visits to the 

Cincinnati History and Art Museums, Hebrew Union College, 

Carew Tower, City Facilities, Sycamore Community Schools, 

MSD, Buffalo Trace Distillery, Oktoberfest, and the Air Force 

Museum.  The delegates were also honored to participate in the dedication of Blue Ash’s newest street, 

Ilmenau Way.  Finally, baseball abounded with a tour of the Great American Ballpark, attendance at the Reds 

vs. Dodgers division clinching game and participation in a Mayoral led pick-up game at Blue Ash’s Crosley 

Field, which was topped off with Big League Chew. 

Succession Planning and Promotions 

Building on past succession planning efforts, Sherry Poppe was promoted from Finance Director/Tax 

Commissioner to Treasurer/Administrative Service Director in early 2012.  Her primary duties include 

oversight of Tax/Finance, IT, HR, legal issues, and insurance.  Jim Pfeffer was moved into the position of 

Assistant City Manager to work on special projects, such as gaining possession of Summit Park and planning 

for his retirement at the end of the year. This required relaying Jim’s vast institutional knowledge and files to 

various staff members.   

In 2012, Kelly Harrington was also promoted to the 

position of Assistant City Manager with the 

realignment of Community and Economic 

Development (C&ED) under her purview in addition to 

Communications and Council Relations.  The C&ED 

department also experienced change. Dan Johnson 

was promoted to Community Development Director 

and given the additional duty of office staff 

supervision.  His counterpart, Neil Hensley, was hired 

as Economic Development Director after Judy Clark 

resigned. 

 

TIFs  
The City continues to utilize Tax Increment Financing (TIFs) as an economic development tool.  In 2012, the 

State approved the property tax exemption for the itelligence property at Legacy Pointe.  The proceeds from 

this TIF will pay the bonds utilized for the public improvements associated with this project – the construction 

of Ilmenau Way and associated utility burial.  TIF ordinances were also passed for the remainder of Legacy 

Pointe and the Forest Pharmaceuticals properties for further infrastructure improvements in the vicinity and 

the GoCo Shell redevelopment, which will be combined with the with the Target TIF revenues. 
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Treasurer’s Office 
The duties of the Treasurer’s Office include:  

 General supervision and support for the Finance, Tax, Human Resources, Technology offices, as well 

as staff. 

 Oversight of the City’s risk management functions, including involvement in the 21-member joint 

self-insurance pool, the Miami Valley Risk Management Association (MVRMA). 

 Support for departments and divisions on real estate and economic development matters, including 

monitoring the contractual process for the purchase of a portion of the City of Cincinnati’s airport 

property, securing the appropriate property tax exemption for the 130 acres acquired, assisting with 

Blue Ash’s efforts to keep the Blue Ash Airport issue in the forefront of the City of Cincinnati’s 

Council and Administration, and assistance with surveys, easements, and other real estate issues. 

 

Financial Planning 
2012 required continuous focus on short-term financial monitoring and planning. Instead of annually 

evaluating the City’s operational revenue vs. costs, such calculations were completed on a quarterly basis in 

2012. Recurring revenues must exceed normal operating costs so that a surplus remains to pay for capital-

project-related debt (bonds), the purchase of replacement capital and infrastructure, and enhanced reserves 

for future major projects.  

 

 

 

  

2012 General Fund Information 

Beginning 2012 General Fund Balance  $23,640,053 

General Fund Revenues    $39,356,698 

General Fund Expenditures   ($34,169,961) 

Ending 2012 General Fund Balance  $28,826,790 

 

General Fund Transfers to Other Funds 

Public Works     $2,312,882 

Parks and Recreation    $3,386,880 

Capital Projects (Including Issue 15)   $2,121,663 

Cooper Creek Event Center and Golf Operations     $589,538 

Debt Retirement     $3,523,415 
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Finance and Tax Offices 
Finance Office 

The Finance Office is responsible for overseeing all areas of financial administration, including revenue 

recording, investments, expenditure tracking, financial records administration, budgeting, debt financing, 

auditing, payroll administration, and financial reporting. Highlights of 2012 activity include: 

 Prepared and loaded the 2012 Final Budget and payroll accounts; prepared, presented, and delivered 

the 2013 Tax Budget to the county; and prepared the 2013 Proposed Budget and related materials. 

The Proposed Budget for 2013, approved by Council in the fall of 2012, was based upon anticipated 

revenue collections and expenditures for the latter months of 2012. Final Budget for 2013 was 

presented to Council in early 2013. 

 The Finance Office cooperatively handled the required audit 

of the 2011 financial year and prepared and submitted the 

2011 Comprehensive Annual Financial Report (CAFR).  The 

2011 CAFR marked the 25th year the City has received the 

Excellence in Financial Reporting Award. This award is 

presented by the Government Finance Officer Association and 

represents the highest award available for governmental 

reporting. 

 The Finance team worked closely with the Cooper Creek 

Event Center staff to implement the best practices in cash 

handling, proper documentation, and financial reporting during its first year of operations.     

 Historical and current financial information from the Finance Office was instrumental in evaluating 

the City’s past and projected operational revenues and expenses, providing useful data for long-term 

strategic planning for the City’s financial strength and welfare. 

 

Tax Office 
The Blue Ash Tax Office is responsible for earnings tax collection, reporting, and enforcement of the City’s 

Earnings Tax Code.  

 2012 gross income tax collections totaled $32,679,637, which represented a 5.9% increase over 

those of 2011. Of that amount, $6,624,974, or 20.3%, was related to net profit collections, while the 

remaining 79.7% was related to withholding collections, which totaled $26,054,663.  

 The Tax Office staff processed the withholding payments and annual reconciliations for over 2,400 

accounts. Furthermore, the office audited over 5,000 annual individual and business tax returns.  

 Throughout 2012, the Tax Office staff continued efforts to improve efficiency and the level of 

customer service. 

 Betsy Ellison retired early in 2012, and two new part-time tax clerks were added to the staff.  
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Human Resources 
The Human Resources (HR) team has one part-time and two full-time (including the HR Officer) staff 
members. In addition to the routine internal support functions performed by the HR office on a daily basis for 
all City departments and divisions, the following provides a summary of its achievements in 2012: 

 Several Health and Wellness events were again offered for the 
benefit of employees, including the Incentive Program, which rewards 
employees for maintaining a healthy lifestyle throughout the year. 
The Health and Wellness Committee is comprised of ten employee 
volunteer representatives from all City departments and is 
coordinated through the HR department.  2012 marked the fifth full 
year of the Health and Wellness Committee, marking another year of 
success for the Health Fair, the Walk/Run program, and the Biggest 
Loser. 

 2012 was the fifth year that the Employee Health Insurance 
Committee reviewed medical insurance cost savings options for the 
insurance renewal.  We are proud to say that for the second year in a 
row, the City received a 0% increase for the medical insurance 
renewal!  As a result, the City was able to maintain benefit levels at 
the same cost to employees for the new plan year as in the 2010 plan 
year.  This was the third year in which the City implemented Health 

Education Sessions that employees were required to attend in order to receive contributions to a medical 
savings account.  These meetings have been instrumental in educating our employees regarding health 
care costs and ways to improve the services they receive without increasing the costs to their families. 

 From a safety perspective, the City continued to maintain a low incidence of employee-related 
injuries/accidents.  In 2012, the BAPD decreased both the days missed due to injury, which decreased by 
94%, as well as the days worked with duty restrictions due to injury, which decreased by 80%.    

 The most impactful development for 2012 in the collective bargaining arena was the decertification of 
the IAFF Fire Lieutenants in the spring.  They voted to dissolve 
their union and work with the City without representation, 
indicating a strong working relationship with management.  
The IAFF Firefighters settled a 3-year contract with the City in 
the spring, while the AFSCME (Public Works) bargaining unit 
also filed for decertification in 2012 and is expected to 
decertify in 2013.  Negotiations for Police Sergeants will begin 
in the Winter/Spring of 2013, with negotiations opening again 
for patrolmen in the fall of 2013. 

 There were several full-time hiring processes in 2012: Finance 
Officer, Economic Development Director, Patrol Officer, and 
three part-time Firefighters.  These processes have resulted in 
three full-time hires and coincided with five retirements and 
two resignations.  In addition there were three promotional 
processes in 2012 – two at the rank of Police Sergeant and one 
at the rank of Police Lieutenant. 
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 The HR staff, with support from other departments, coordinated the annual Health Fair, periodic blood 
drives, and on-site mammogram van visits which were open to the community and employees. 

 The annual summer luncheon and golf outing, was held again in July and was a very successful event.  
This event was coordinated by the Golf Pro and Golf Maintenance Superintendent.  

 The HR Office coordinated the annual holiday 
luncheon in December.  City employees raised more than 
$1,200 in donations by way of an auction of donated 
items, as well as a dunk tank.  The donations funded 
military care packages, which were sent to active duty 
relatives of City employees.  Employees also played Santa 
by purchasing and wrapping such gift items as toys and 
warm clothes, which were given to “adopted” needy 
families in Blue Ash through the Sycamore School District 
and Operation Give Back. 
 
 

 

Information Technology  
The Technology Team plays a major support role citywide, and includes two full-time employees. This office 
monitors and maintains the City’s technology for all employees in every department, including desktop and 
laptop computers, copiers, fax machines, printers, telephone systems, cell phones, and external websites. 

In 2012, the IT department continued to monitor, repair, and support all City departments’ technical needs. 

Nearly all computers were upgraded to Windows 8. Cooper Creek received a great deal of special attention at 

the beginning of the year because the facility opened in early January. In addition to many other projects, the 

Technology Office stayed busy with typical systems and computer maintenance activities. Junar Mabunay 

returned from deployment with his Air National Guard unit in June, which helped with the overall synergy of 

the department. As always, the City is extremely grateful for Junar’s service overseas.  

Help Desk Work Orders for 2012  534 

Inventory Currently in Use 

Desktop Computers   154 
Mobile Computers   19 
Servers     15 
Printers     45 
Network Devices    91 

Telephones/Faxes/Cell phones/Alarms 380 

Facilities Supported   13  
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Community and Economic Development 
Many projects approved or realized in 2012 highlight the redevelopment trend that has become the norm in 

Blue Ash and will remain so for the foreseeable future.  Despite the additional cost and complexity of 

renovating existing buildings or removing existing improvements, Blue Ash continues to be a desirable 

location for businesses to invest. 

 Point Blank Range and Gun Shop opened at 10930 Deerfield Road late in 2012.  The owner renovated 

a decades-old industrial building that had been vacant for many years and improved the aesthetics 

of the property with new paint, parking, and landscaping that satisfies current standards. 

 

 Cincinnati Thermal Spray, which continues to operate its main facility at 5901 Creek Road, bought 

and is renovating the property at 10904 Deerfield Road.  This property will expand the capabilities of 

the company, add employees to its overall Blue Ash 

operations, and rejuvenate another property that 

had been vacant or underutilized for many years. 

 

 itelligence opened its new $20 million North 

American headquarters.  The 84,000 sq. ft. facility 

is home to 150 employees, who provide SAP 

software consulting and customer support to 

clients around the world.   

 

 Integrity Express Logistics chose a building on 

Malsbary Road for its 12,000 sq. ft. U.S. headquarters.  The freight brokerage firm employs more 

than 40 people and has aggressive growth plans for 2013 and beyond.  

 

 The Shell gas station at the southwest corner of Plainfield and Hunt Roads was demolished and 

reconstructed by the same owner, Gilligan Oil Company.  The new facility is a notable aesthetic 

improvement and includes Subway and Dunkin Donuts.  This type of investment indicates that the 

vibrant commercial activity and solid residential base in Blue Ash can support this type of significant 

long-term investment. 
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 Omya Industries opened its Blue Ash office in 2009 with plans to employ 65 by the end of 2011.  

However, at the close of 2012, the company occupied an entire floor in the Landings development 

and employed more than 100 people.  Omya is a leading global producer of industrial minerals and a 

worldwide distributor of chemical products. 

 

 LifeSafer, Inc. was already in the region, but in 2012, it moved its headquarters to 21,000 square feet in 

Blue Ash, where it plans to employ 100 people.  LifeSafer designs and manufactures ignition interlock 

devices to prevent drinking and driving. 

 

 Chase Bank built a new branch 

location on Plainfield Road in front of 

Target, which will open into early 

2013.  This represents Chase’s entry 

to Blue Ash and completes the 

redevelopment of the retail frontage 

along this stretch of Plainfield Road. 

 

 Michelman, Inc. announced that it 

will build a new research and 

development facility at its Shell Road 

campus and hire an additional 35 staff.  The company will also be renovating its headquarters 

space.  The total cost for the new projects is estimated to be $19 million. 

 

 The H.B. Fuller Company announced an expansion of its Blue Ash operations.  As part of a North 

American restructuring, the company will add 18 new jobs and invest $6.4 million in new equipment 

at the Blue Ash facility. 

In the Office  
On January 1, 2012, the National Inspection Corporation took over the electric permit process for Blue Ash.  

The change was smooth and will benefit residents, commercial property owners, builders, and others by 

allowing more consistency with the building permit process (Blue Ash has contracted with NIC for building 

permit services since 2003). 

While Dan Johnson was promoted to the City’s Community Development 

Director, Neil Hensley was hired as the City’s new Economic 

Development Director.  Neil is a seasoned economic development 

professional who previously served the Cincinnati USA Regional Chamber 

Partnership.    
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Police Department 
In 2012, the Blue Ash Police Department employed 49 full-time and part-

time personnel, 35 of which are full-time sworn police officers. 

During 2012, the Department consisted of one Chief, two Captains, three 

Lieutenants, six Sergeants, 22 Patrol Officers, three Auxiliary Police Officers, 

five Dispatchers, two Mayor’s Court Clerks, and five staff personnel. 

The Department is organized into two bureaus, the Operations Bureau and 

the Administration Bureau.  Sections within these two bureaus include the 

Detective Section, Patrol Section, and Staff Section. Some of the 33 units 

within these sections include Traffic Safety, Canine, Bike Patrol, Directed Patrol, Criminalistics, Crime 

Prevention/DARE, Intelligence, Mayor’s Court, Dispatch, Homeland Security, and Media Relations. 

Personnel Changes 

 In March, Lieutenant Dennis Boone retired after 29 years of service to 

the City of Blue Ash. Subsequently: 

o Sergeant Steve Schueler was promoted to the rank of 

Lieutenant 

o Officer Roger Pohlman was promoted to Sergeant 

 In April, Officer Pete Ballauer was promoted to the rank of Sergeant, 

and part-time Dispatcher Judie Dreyer began working for the 

Department.   

 In May, Auxiliary Police Officer Steve Fromhold was hired to replace 

APO Butch Poppe, who retired in December 2011 after 43 years of 

service in both full- and part-time capacities.  

 In August, Officer Jason Asbury returned to duty from overseas 

deployment with the Ohio Army National Guard.  Both he and Officer 

Mark Ziegler continue to serve with the Ohio ANG. 

 In October, Officer Jason Huff was hired and began his career with Blue Ash.  

 

Community Involvement 
 During 2012, Police Department personnel made 65 presentations to a variety of groups on many 

topics.  These included informative lectures to community and business groups, police station tours and 

safety talks to Scout troops, presentations to school classes, 

and teaching segments of basic police academy classes.  In 

addition, the Department continued its cooperative 

relationship with Sycamore Community Schools and the 

Montgomery Police Department continued its involvement 

with the DARE program, which Blue Ash Officer Beth Roach 

and a Montgomery officer teach at the E.H. Greene School. 
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 In September, the City hosted its Sister City delegation from Ilmenau, Germany.  This group included two 

police captains from Thüringer Polizei, the state police force whose area of responsibility includes 

Ilmenau.  These two officers spent a large part of their time in Cincinnati with Blue Ash officers, learning 

how American officers work.  In addition, they toured many law enforcement and public safety facilities 

in the Cincinnati area. 

Accomplishments 
 DNA was used to solve a crime in June after Blue Ash detectives were notified that a match to the 

suspect’s DNA had been obtained from an incident months prior. In March, a Blue Ash resident was 

stabbed when he interrupted a man cutting tires on parked vehicles in the victim’s neighborhood.  As a 

result, the suspect was arrested, convicted, and sentenced to prison. 

 

 During October, Blue Ash detectives participated in a burglary task force with members of the Miami 

Township, Cincinnati, and West Chester Police Departments and the Clermont County Sheriff’s Office.  As 

a result of the task force’s investigation, a ring of burglars who had been breaking into homes in the 

daytime, including four in Blue Ash, were arrested. 

 

 In November, the Police Department was once again recognized with a Platinum Community Traffic 

Safety Award from the American Automobile Association (AAA).  This is the fourth consecutive year that 

the Department has received this award, and it is due largely to its joint efforts with the Public Works 

Department to improve pedestrian, bicyclist, and motorist safety in Blue Ash. 
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Fire Department 
In 2012, the Fire Department employed 27 full-time Firefighter / Paramedics 
(including the Chief and officers), 19 part-time Firefighter / Paramedics, and one full-
time secretary.  The Blue Ash Fire Department operates its 24-hour services out of 
two stations – the North Station (fire headquarters) at 10647 Kenwood Road, and 
the South Station at 4343 Cooper Road.   

The department offers its scope of services and programs through four operational 
divisions: Administrative, Fire Prevention and Life Safety, Training, and Fire and EMS 
Operations.   

There were a total of 2,617 emergency runs – 838 of those being fire runs and 1,779 being Emergency 
Medical Services (EMS) runs.  Fire runs per month ranged from a low of 54 in August to a high of 92 in July; 
EMS runs per month ranged from a low of 135 in October to a high of 185 in July.  Overall, there was a 9% 
increase in emergency runs from 2011. 

Overall 2012 Department Highlights 

New 2012 Braun Paramedic Unit  
On May 21, 2012, the Blue Ash Fire Department took 
delivery of a new paramedic unit to replace the 2003 
Horton paramedic unit.  This unit was designed as a 
collaborative effort with the Northeast Fire 
Collaborative Departments.  There were a total of three 
units purchased, all with the same features and 
functions.  Each department saved $6,000 on the 
purchase.  These state-of-the-art units have all of the 
newest safety features for personnel, including a four 
point harness system and safety seats.   
 

New 2012 Pierce Fire Engine 
For the 2012 budget year, Council approved a new fire 
engine for the fire department.  The BAFD was given 
$511,000 for a new engine and was able to sell the 1998 
Pierce Lance to the City of Franklin for $100,000.  A 
committee from within the department was formed and 
charged with researching and designing a truck that 
would not only meet today’s needs but also the needs of 
many years to come.  Pierce Manufacturing was selected 
as the builder of the truck, and it was ordered on May 29, 
2012.  Delivery of the new truck was made on December 
15, 2012.  Some of the safety features on the truck 
include Oshkosh Tak-4 independent front suspension, 
front wheel safety bands, electronic stabilization, anti-lock braking system, automatic traction control, power 
steps, frontal impact protection, and side roll protection.  Some of the features on the truck include a light 
tower with 6 x 1000 watt quartz lights; a compressed air foam system that allows the use of water, air and 
foam to extinguish fires; a 30 gallon class “A” foam tank; a 500 gallon water tank; a 1500 gallons per minute 
pump; a 10 KW generator; and a remote control monitor that operates apart from the truck. The unit can 
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deliver up to 1250 gallons per minute.  This truck also has a panoramic windshield, which enhances visibility.  
Members of the BAFD will train on the new truck for several months, and then, it will be placed in service 
sometime in early 2013. 
 

Lifepak 15 Cardiac Monitor/Defibrillators  
The department received four new Lifepak 15 
monitor/defibrillators in February 2012.  These monitors 
replaced old Lifepak 10 models.  The new monitors are 
state-of-the-art and allow the measurement of:  blood 
pressures, end-tidal CO2, and oxygen saturation, as well as 
12-lead ECG diagnostics, 3-lead ECG monitoring, and the 
transmission of ECG’s to the receiving hospital.   
 

Patient Returns to Thank EMS Providers 

Centerville resident Robert Jones (center, with wife Connie) poses with Blue Ash Fire Lieutenant Mike Bilkasley, 
Firefighter/Paramedics Eric Simon, Brian Mayer and Ben Degenhardt along with Assistant Fire Chief Greg 

Preece at the North Fire Station on Kenwood Road.   

Robert Jones, who works in Blue Ash, suffered a cardiac arrest at 4555 Lake Forest Drive on July 30th while 
working out in the building’s fitness center.  Jones was initially assisted by members of the Duke Realty 
Corporation (the property owner) staff before being joined by Assistant Chief Preece, who fortunately 
happened to be onsite for an inspection on the second floor.  Assistant Chief Preece used an AED to 
defibrillate Mr. Jones twice while Duke staff assisted with CPR until the other Blue Ash Fire Department 
Paramedics arrived.  Mr. Jones was transported to Bethesda North Hospital.  On Wednesday, September 19th, 
Mr. Jones and his wife, Connie, visited the Fire Department to personally thank the paramedics who saved his 
life. 
 

Emergency Reporting System 
On September 1, 2012, the department switched software programs, changing from Fire House Software, 
which was stored on our local servers, to web-based software called Emergency Reporting.  This software 
allows more efficiency when entering data, both on emergency runs and on inspections and preplans.  
Personnel previously had to write a report and enter it upon returning to the station.  Now, the reports are 
entered once using a tablet and the web-based program.  While learning a new program is a tremendous 
undertaking, department staff members are already seeing the benefits. 
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Northeast Fire Collaborative 
The Northeast Fire Collaborative (NEFC) has continued its joint efforts to provide the best possible services, in 
the most fiscally responsible manner to all communities.  The NEFC trains together, responds to significant 
emergencies together, and operates under the same standard operating procedures.  This saves taxpayer 
dollars on training, disposable emergency medical supplies, ladder testing, hose testing, pump testing, 
uniforms, and turnout gear.  As stated previously, money was also saved on the medic unit purchased last 
year with other collaborative departments. 
 

Personnel Changes 
After 35+ years of service with the Blue Ash Fire Department, Firefighter/Paramedic Mark Freeman retired on 
March 31, 2012. 
 

Open House 
The Annual Fire Department Open House was held on October 9, 2012 during Fire Prevention Week.  The 
national theme was “Have Two Ways Out”.   

The Open House began with the Blue Ash Fire Department Honor Guard presenting the flag, followed by a 
demonstration of repelling rescue by FF Nelson, a visit from “Sparky” the fire dog, practicing having two ways 
out in the Fire Safe House, and the grand finale: a live burn demonstration.  Many thanks go out to the 
Groesbeck Skyline Chili, once again, for sponsoring the food for this event (the franchise owner, Steve Simon, 
is the brother of Blue Ash FF/P Eric Simon). 

 

 

 

 

 

 

 

 

 

 

 

BAFD Honor Guard 
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Fire Training and Northeast Fire Collaborative Trainings 
In 2012, a total of 4,121 in-house training hours were conducted: 3,183 hours involving full-time personnel 
and 937 hours involving part-time personnel. 
 

Significant Trainings in 2012 Include 

 

 ACLS Renewal – January     

 Photovoltaic Systems – January 

 Ice Rescue Recertification – February 

 SCBA Endurance – April and December 

 UL Basement Fire Study – May 

 Firearms Safety with the BAPD – July 

 K-9 Training with the BAPD – July 

 HIPAA Yearly Review – September 

 VFIS Drivers Training – October 

 Impaled Object Training – December   

 Protocol Update 2013 – December 

Northeast Fire Collaborative Trainings Include 

 

 (3) Blue Card Strategy and Tactics 

 Standpipes 

 (10) Hose Lays 

 Forcible Entry 

 Firefighter Safety and Survival   

 Ladders 

 Extrication 

 Company Operations 
 

Fire Safety Division 

 Inspections – completion of 2,633 inspections, representing 100% of Blue Ash occupancies, 
(excluding one-and two-family dwellings). 
 

 Re-Inspections – completion of 1,096 re-inspections to verify compliance.  
 

 Preplans – 522 preplans completed per the ISO   
               requirement.   
 

 Plan Reviews – reviewed 208 sets of plans, including fire               
               alarms and sprinkler systems. 
 

 Acceptance Tests– completed 232 systems tests and 157  
               system test reports and processed 23 permit applications. 
 

 Compliance Orders– nine compliance orders were issued. 
 

 Knox Box Ordinance – 100% compliant.  
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Public Works—Service Department 
In 2011, the Maintenance Division and the Service Division were combined into the Public Works 

Department. The combination of these divisions has allowed for the cross utilization of staff and 

opportunities for cross- training to allow for a more flexible work force.  

The Service Division is responsible for a variety of major functions, including street and drainage 

maintenance, snow and ice removal, curbside removal of brush and leaves, support of City events, the 

administration of refuse and recycling collection, traffic signal maintenance, equipment maintenance, 

building maintenance support, construction program management, and the administration of engineering 

services. The Service Division attended to these and many other duties during 2012 with 18 full-time and 

three part-time employees. In 2012, four long-time employees retired from the Service Division: Dennis 

Cunningham, Terry Chapman, Tim Freson, and Dan Weber. Ryan Noland was promoted to Project 

Coordinator and Zak Bradley was promoted to Engineering Technician. 

Snow and Ice Removal 
Each year, snow and ice removal continues to be one of the most important services provided by the Service 

Division. The 2012 snow and ice season brought seven inches of snow in Blue Ash with the majority of it 

occurring in December. Crews responded to twelve call-outs 

with two storms requiring 24+ hours of total clean-up. Crews 

applied 1,398 tons of salt and 7,388 gallons of “Beet Heat”, a 

more environmentally friendly anti-icing and deicing 

material that is a combination of beet juice and salt brine. 

Beet Heat mixture is much less corrosive than the calcium 

chloride used in prior years. City crews spent 827 hours 

treating our roadways and removing snow and ice, driving 

over 7,604 miles.   

Roadway and Storm Drainage Maintenance 
The Service Division maintains 160 lane miles of roadway either with in-house crews or by contract. 

Responsibilities include the maintenance and repair of pavements, curbs, storm drainage structures, 

sidewalks, signs, guardrails, and traffic signals, as well as street sweeping. In 2012, crews used 86.75 tons of 

asphalt for road repairs, cleaned and inspected 2,843 catch basins, repaired/replaced/installed 38 catch 

basins, installed/repaired/maintained over 676 lineal feet of storm pipe, used 476 gallons of crack seal on 

roadways, repaired 199 lineal feet of concrete sidewalk, repaired 317 lineal feet of paved sidewalk, 

installed/replaced 6 ADA curb ramps, replaced 37.5 feet of guardrail, striped 20.4 miles of street and bike 

path, installed 9,781 square feet of street stencils (arrows, etc.), installed or repaired almost 1,460 traffic 

signs, and designed and installed 861 signs for other departments and special events. Additionally, street 

sweeping cleaned over 3,003 miles of pavement. 

Curbside Leaf and Brush Collection 
The City provides curbside leaf collection one day each spring and for two months from mid-October to mid-

December. In 2012, crews spent 1,760 hours collecting in excess of 2,796 cubic yards of leaves. Curbside 
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brush collection for residential properties is also provided. Service personnel spent 2,226 hours collecting 

more than 4,245.5 cubic yards of bulk brush and 720 cubic yards of chips. Staff delivered 33 loads of wood 

chips to residents, which equals approximately 200 cubic yards. 

Solid Waste Disposal and Recycling Program 
The solid waste contract was completed in December 2010 through the competitive bidding process. The City 

entered into a new contract on March 11, 2011 with Rumpke for the remainder of 2011, as well as four 

optional years (2012-2015).  

In 2012, the City spent almost $524,000 on waste collection and almost $144,000 on the recycling program, 

for a total amount of $668,000. Rumpke collected and disposed of 3,916 tons of residential solid waste and 

collected and recycled 1,434 tons of recyclable materials under 

the residential and community drop-off recycling programs. 

Blue Ash citizens recycled almost 27% of their household 

waste. As a bonus to the residents’ outstanding recycling 

record, the City received approximately $45,946 from 

Hamilton County’s recycling incentive program. The City also 

provided a free shredder service for residents during the 

Neighborhood Clean-up Day event held on May 5, with 78 

residents taking advantage of the service to shred their 

personal documents. The shredded paper was then recycled as 

part of this program. This service will be offered again in 2013 during the Spring Neighborhood Clean-up Day, 

held on May 4. 

Service staff assisted during the tornado clean-up in Moscow, Ohio on March 8-9, 2012, offering 136 man-

hours of support. The City sent three tandem dump trucks, a single-axle dump truck including the chipper, a 

bobcat with a grapple bucket, a stake body truck, chainsaws and blowers for use during the clean-up. Staff 

picked up and hauled away a total of 34 loads of debris, which equaled 385 cubic yards. The total estimated 

charge for equipment and man-hours was $10,365. 

Household Hazardous Waste and Freon-Containing Appliance Disposal 
The City provides a free service to Blue Ash citizens to properly dispose of hazardous wastes, including oil, 

batteries, paint, antifreeze, tires, etc. The hazardous materials can be dropped off at the Service Garage at 

6131 Interstate Circle. In 2012, the City spent approximately $18,525 to dispose of household hazardous 

waste dropped off by residents.  

In 2011, the Service Division partnered with Matthew 25: Ministries to repurpose used latex paint that was 

dropped off at the Service Garage. In 2012, the City donated approximately 2,999 gallons of latex paint to this 

program, which recycles the paint for re-use in third world countries. Blue Ash citizens may also drop off 

Freon-containing appliances such as refrigerators, freezers and air conditioners, or call to arrange free 

curbside pick-up. In 2012, the City disposed of 55 appliances containing CFCs at a disposal cost of $825. 

Residents dropped off 449 tires, which were collected free of charge by Rumpke. 
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Paving Program and Capital Projects 
2012 Paving and Curb Program:  Streets paved included Twinbrook (North of Zig Zag), Zig Zag, Crosier, 

Fallsington, Interstate, Raven (North of Hunt), Edenton, and Boardwalk. There were 27 ADA curb ramps 

installed/replaced and 8,190 lineal feet of concrete curb installed/replaced as part of this program and 

the Ilmenau Way project.  

 Ilmenau Way: Construction was completed in 

June, with all utilities relocated underground. 

 

 Golf Course Cart Paths:  New concrete paths were 

completed on the Golf Course. 

 

 Sports Center Soccer Field B:  Blue Ash partnered 
with the Cincinnati United Soccer Club for the 
installation of artificial field turf on Soccer Field B. 
 

 Summit Park:  The Parks and Recreation and Service departments worked together to create multiple 
walking paths throughout the park and provided multiple access points onto the property. The City 
supplied supporting facilities, such as trash cans and temporary restrooms for visitors. Meetings are 
underway to finalize the phase 1 plans, which include mass grading, utility installation, and base 
hardscapes. RFPs were sent out for geotechnical services, and the City has selected the ATC Testing 
Agency. The co-op hanger on the west side of the property was demolished, and the Blue Ash 
Aviation Building was converted into the Blue Ash Maintenance Facility/Construction Management 
Office. 
 

 AMERESCO:  Energy-efficient water and lighting upgrades were completed in all City buildings. The 
largest portion of the work for this project, HVAC upgrades, is scheduled to begin at the Municipal 
and Safety Center in February of 2013. 
 

 Miscellaneous:  The City purchased property at 4699 Malsbary Road in 2012. The demolition of the 

building previously occupying the property was completed shortly after the closing of the sale.  

Community Connectivity 
Through the 2012 Sidewalk Program, the City plans to continue its ongoing efforts to improve the 

connectivity between neighborhoods and businesses to important City resources (City Hall, the Recreation 

Center, downtown, parks, etc.)  Sidewalks, totaling 7,070 lineal feet, were installed along the east side of 

Reed Hartman Highway from Creek Road to Osborne Boulevard, as well as on either side of Ilmenau Way 

from Reed Hartman Highway to Osborne Boulevard. 
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Public Works—Facilities Maintenance  
The Facilities Maintenance team is responsible for the daily maintenance of all City-owned facilities 

affecting all departments and divisions of the City. In 2012, the Facilities team had six full-time 

employees and 32 part-time employees, with several of the part-time employees working just a few 

hours a week or month.  

Maintenance Requests 
In 2012, team members responded to over 1,396 scheduled and unscheduled maintenance requests City 

wide. The team’s work included monthly facility checks, as well as the annual opening and closing of all 

parks, restrooms, concession stands, pools, and fountains. Team members assist at all of the special 

events sponsored by the City, including summer Tuesday and Friday night concerts and other scheduled 

recreational programs and events. They remove snow and ice from sidewalks at City-owned buildings, as 

well as assisting the Service Division with street snow removal and fall leaf pick up. Staff assisted with 

the electrical requirements for new traffic controls and helped with City wide energy and safety audits. 

They continue to perform year-round preventative maintenance duties. In addition, team members 

work toward improving energy and labor efficiencies and processes to reduce maintenance and energy 

costs for the City. 

Recreation Center 
Some specific jobs completed in 2012 were upgrading 

to energy-efficient lighting in all buildings and 

improvements to the tennis courts, which included 

crack repair and resurfacing. Facilities Maintenance 

staff improved the efficiency of the heating and 

cooling equipment with an energy‐management 

system that monitors energy usage. 

Cooper Creek Event Center 
Team members were increasingly involved in the completion and operational planning of the Cooper 

Creek Event Center.  

Street Lights 
There are 1,290 streetlights in Blue Ash. Team members repair and respond to issues associated with 

City-owned street lights. In 2012, Duke Energy repaired 70 street lights while City crews repaired 30 City-

owned lights.  

Recycling Program 
Team members collected 3,795 bags of recycled material from City offices, up from the 3,242 bags 

collected in 2011. Recycling efforts are ongoing at Cooper Creek Event Center though data is not 

available at this time. The Recreation Center has seen a 25% increase in recycling in 2012. 
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Recreation Center Outdoor Pool 
Facilities Maintenance staff repaired pool deck areas and aging pipelines, as well as spot-welding and 

spot-painting areas of the pool. Existing “Funbrellas” were replaced, and new “Funbrellas” were added 

to the pool deck areas to increase the availability of shade. 

Administrative Building 
Several offices were renovated to accommodate staffing changes. Water and lighting fixtures have been 

upgraded to be energy-efficient. 

Police Department 
Facilities Maintenance and Police Department staff coordinated the relocation of impounding 

operations to the parks maintenance facility. Facilities staff made several improvements to the Mayor’s 

Court office space.  

Hunt House 
Facility Maintenance staff painted 

shutters, replaced rotted wood trim 

around the summer kitchen area, and 

improved the basement restroom 

conditions. 

Sports Center 
Team members assisted with the 

electric needs in terms of repair items 

associated with the water main 

replacement. Upgrades were made to 

the toilets and light fixtures in terms of 

energy efficiency. 

Golf Maintenance 
Team members assisted Golf Maintenance crews with the installation of a new conduit for the irrigation 

system. A new roof was installed on half of the Golf Maintenance Building. Upgrades have also been 

made to lighting and plumbing fixtures for energy efficiency.  
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Parks and Recreation 
The Recreation Center operations are as busy as ever. The biggest change this year was the implementation 
of an all-inclusive membership. Rates were raised slightly, but the new fee includes all the amenities the 
facility and grounds have to offer.  

Customer Service/Membership 
 A new membership structure and fees went into effect January 1, 2012.  

 No major changes in the number of memberships sold.  

 Approximately 25% increase in revenue. 

 Reduction in business family memberships, as expected. 

 Increase in business single memberships – many converted to single memberships and brought family 
members as guests. 

 Membership scans for the Year: 303,027. 

 Memberships sold: 4,629. 

 Total active memberships: 11,485. 
 

Climbing Wall 
 Free Monday climbs were implemented as part of the membership enhancements. 

o Usage on Mondays was very high – an average 50-60 climbers with a record of 65 in one night. 
o Free Mondays helped boost daily usage, and many patrons returned on other days to climb 

when it was less busy. 

 4,671 patrons visited the wall this year – the highest attendance since installation. 

 Installed a 3rd auto-belay system which helps during busy times by cutting the wait down – the majority 
of users prefer to use the auto-belay.    

 

Fitness 
 Finished purchasing all equipment for the space. 

 Started replacing existing, old equipment. 

 Currently employing eleven trainers and all have thriving businesses. 
 Hosted annual Taekwondo Tournament with 300 participants. 
 

Youth Programming 
 Camp Blue Fish filled all sessions this year, along with a few overflow 

participants. 
o Camp offered five scholarships to Sycamore School students. 
o Continued to offer after camp programs that were successful. 

 Other programs offered this year: Young Rembrandts, My Nose Turns Red Circus Class, Basic Ballroom, 
Book Club, and Star Glazers Pottery. 

 Offered Café Series with pumpkin decorating and “Cheers to Art”. 
 Continued popular programs, such as Movies in the Park and Family Fun Night. 
 

Aquatics 
 The swim team had over 100 swimmers. 

o New coaches and a new league made for a fun season and 2nd place at the championships! 

 Swim Lessons were offered in two sessions.  

 A very warm start to summer kept the Rec Center busy. 
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Staffing/Professional Development 
 A realignment of responsibilities among the remaining full-time employees was necessary due to Barb 

Griffin’s move to CCEC. Laura Smith was made the new food service supervisor. 

 New opportunities were presented for part-timers to move up into supervisor roles. 

 Nine staff members attended the annual OPRA conference in Sandusky, Ohio. 
o Full and Part-time employees attended educational sessions and returned with new ideas and 

renewed energy. 

 Held full day staff training and team building session. 
o Eighty-eight employees attended from the front desk, tennis, aquatics, climbing wall and 

concessions. 

 Dan Guthrie attended the Club Industry Fitness Conference and obtained a Yogofit Certification. 

 Tiphanie Crane attended the ICMA National Conference, the OPRA Legislative Summit, and the ICMA 
Alliance for Innovation Forum. 

 
Tot Room 
 Usage remained very high and broke attendance records 

every month. 

 A pilot program offering evening hours was conducted and 
proved to be very successful. The success of the program 
provided a reason to offer Monday and Wednesday evening 
hours until summer started. This helped contribute to the 
record attendance. Many requests for evening hours in the 
fall led to its addition during the 2013 school year. 

 Total visitors: 5,594. 

 Total revenue: $9,142. 
 

Leagues 
 Twenty-two leagues offered in basketball, volleyball, racquetball, soccer, softball and ultimate frisbee. 

 Total participation: 13,155. 

 Most offerings were filled the first week of registration. 

 
Tennis 
 Blue Ash continued to organize and run the Jr. Interclub League, performing registration, scheduling, 

standings, and the hosting of the tournament. 

 Camps and clinics were full in both sessions. 

 Youth and Adult leagues thrived – 48 women and 22 kids participated weekly in practice and league play. 

 The City continues to support Moeller and Ursuline by allowing them to practice and play their home 
matches at our facility. 

 

Hazelwood 
 The City hosted Fun Day in the Park with Operation Give Back (OGB) and Montgomery Church. 

o Many local residents attended, with approximately 65 kids per day. 
o OGB organized and paid for all activities. 

 Hosted the 6th Annual Hazelwood Reunion and the Classic Car Show; the excellent weather allowed for a 
turnout of over 150. 
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Food Service 
 The Café had a very strong season, establishing a loyal customer base through personalized service and 

incentive promotions. 

 PowerBlendz brand smoothies and hot sandwiches from the panini maker were a new addition. 

 Other concession facilities maintained good services, with balanced offerings for each event, and the City 
saw a slight increase in revenue. 

 

Events 
 A new event was the Field Day held in May. 

o This event combined a day of family fitness with a magic show and a movie in the park. This 
event was well-attended in all its aspects and will continue next year. 

 Earth Day was moved indoors in 2012, but still had a great turnout and is definitely something that the 
patrons look forward to attending. 

 The Concert Series on Tuesdays and Fridays began in June with a new twist. This year, one week a month 
was chosen for a beer garden to help local non-profit groups raise money for their cause. 

 Hosted Open House/Ribbon Cutting Ceremony at Blue Ash Summit Park. 

 The Halloween Walk in the Woods had over 1,400 participants, with 17 doors sponsored by local 
businesses. 

 Other events include: Café Series, Saturday Night Socials, St. Patrick’s Day Dance, UNIFAT Benefit 
Concert, Ladies’ Luau, Hunt House Historical Society open houses and the annual Blue Ash Craft Show. 

 

Red, White and Blue Ash 
 On July 4, the event ran from 4pm – 10:35pm. 

 The weather was hot and humid. 

 This was the third year at Duke Realty Property, located at corner of 
Reed Hartman and Glendale Milford. The City only used the inside of 
the Duke building for dressing rooms and production. 

 Media Partners: Local 12 (TV), Cumulus and Cincy Magazine. 

 Title Sponsor: OneMain Financial. 

 Presenting Sponsor: Kroger and Toyota. 

 Entertainment: Exile and Huey Lewis and The News. 

 Attendance: 100,000 on-site, 120,000 with surrounding areas. 
 

Taste of Blue Ash 
 On August 24, 25, and 26, the event ran from late Friday evening to 

Sunday evening.  

 The weather was warm and humid. Thankfully, there was no rain. 

 National Entertainment included Roger Hodgson of Supertramp, 
Dennis DeYoung and the music of Styx, and .38 Special. 

 Regional Entertainment included tribute bands for Bob Segar, Billy 
Joel, and Journey. 

 Kroger Stage featured: Firelight, Brothers of Nevada, Tracy Walker, 
Blue Ash Idol Winners, Stormy Weather, and Six Pac. 

 Family Fun Area offered festival rides, balloon sculptors, and free 
games.  

 Strolling entertainment was provided by Mike Hemmelgarn. 

 Nineteen restaurants participated in the event. 
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 Best of Taste winners: 
o Best Entrée - The Bistro at DoubleTree, fillet signature steak oil and chopped house salad. 
o Best Appetizer - The Bistro at DoubleTree, jumbo lump crabcake.  
o Best Dessert and Mayor’s Choice - Graeter’s Ice Cream, chess pie. 
o Honorable Mentions 

 Appetizer - Chef’s Choice Catering, Mediterranean shrimp. 
 Entrée - Claddagh Irish Pub, Jameson steak burger. 
 Dessert - LaPetite France, yogurt and fruit crepe. 
 Mayor’s Choice - Firehouse Grill, buffalo chicken roll. 

 Estimated attendance: 120,000. 

 Secured sponsorship dollars from the following companies in 2012: 
o Cumulus 
o Cincy Magazine 
o Qdoba Mexican Grill 
o Chick-Fil-A 
o McAlister’s 
o OneMain Financial 
o Kroger 
o MSA 
o Ohio Lottery 
o Toyota 
o Total Value: $395,475 ($71,600 cash and $323,875 in-kind). 
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Golf Course Maintenance 
 2012 was one of the warmest years on record in Blue Ash. Overall, the Golf Course was only closed a 

few days during the year. Play began early in January and continued through the winter, with the 

early spring seeing a significant amount of play. Golf Course Maintenance continued for nearly the 

entire year on a regular basis. 

 

 Several projects were completed during 2012. 

One of the main projects was the installation of 

concrete cart paths, which began in July of 2012 

and continued through Labor Day. The 

restoration of the cart path edges was also 

finished during the year. The Cooper Creek Event 

Center’s landscaping was completed around the 

entire facility. With new irrigation systems also 

installed, the Golf Course’s infrastructure should 

be in excellent shape for many years to come. 

  

 Also during 2012, the weather was ideal for turf conditions on the entire Golf Course. The tees, 

greens, and fairways were in excellent condition the entire season, allowing golfers to frequent the 

course and contributing to a successful year. While a few months did prove to be difficult due to the 

lack of rain and the extreme heat, the new irrigation was useful in combating these conditions. Turf 

conditions were kept at an optimum level thanks to the new irrigation system as well as the 

experience and knowledge of the Golf Course Maintenance Staff.  

 

 Emerald Ash Borer damage was significant, 

particularly coming out of winter months, due 

to the last two years of environmental stress. 

Several trees that were in good health before 

declined rapidly; and therefore, had to be 

removed immediately. Approximately forty 

(40) trees on the course and Carpenter’s Run 

were removed in 2012.  

 

 Several storms throughout the season, particularly in June, caused significant damage to the Golf 

Course’s trees and surrounding areas. Clean-up took over a month due to the amount of debris left 

behind.  

 

 Fall aerification was completed on greens, tees, and fairways, along with other regular fall 

maintenance duties.   
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Park Maintenance  
 The biggest project the Park Maintenance crew completed in 2012 was the opening of Summit Park. A 

few miles of trails through the wooded areas were developed, cleared, and being marked with wood 

chips to help path-goers find their way. The Blue Ash Aviation hangar was cleaned and maintained and is 

being temporarily used as a maintenance 

building for the park.  

o Ammon Nursery in Burlington, Kentucky, 

donated over 60 trees for Park 

Maintenance to plant in Summit Park. 

From this, a tree nursery along the 

north/south taxiway was created for 

future use in the park.  

 

 Blue Ash Park Maintenance worked with Toyota once again for National Public Lands Day in September. 

During this event, over 100 trees and perennials were planted in the Blue Ash Nature Park.  

 

 In November, Park Maintenance began work on the new synthetic soccer field at the Sports Center. 

Similar to the one built in 2008; the new turf will be ready for use by March 1, 2013.  

 

 The Community Garden Program was transferred 

from Administration to Park Maintenance and is 

headed by Mandi Brock. 2012 proved to be a 

successful year: 21 plots were tended by 

gardeners. Each gardener decided what to plant, 

which ranged from tomatoes to cucumbers, 

lettuce to pumpkins, etc. The Parks Department 

tills the gardens for the participants so that they 

are prepped and ready for planting in May. 

 

 The Tree Program was revamped in 2012. The 

City teamed up with Chris McKeown of Bloomin Garden Centre in Blue Ash and offered a 15% discount 

on trees for residents. To qualify, Bloomin Garden Centre must plant the tree in the resident’s yard; they 

cannot simply purchase the tree and plant it themselves. Proof of residency is required. This Tree 

Program differed from those of years past, in which two free trees (up to a certain value) were given to 

residents for planting in public view.  
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Blue Ash Golf Course 

2012 Totals  
 Golf Rounds: 42,074 

 Carts: 26 

 Golf Outings: 31 

 Golf Outing Rounds: 2,134 
 

Major Outings  
 Sycamore Athletic Boosters 

 All Saints Boosters 

 HART- Animal Rescue 

 Board of Realtors 

 Touchstone Investments 

 Troy Temar Outing 

 Cincinnati Eye Institute 

 Executive Women’s Golf Association 

 Tri-State Financial 

 Operation Give Back 

 Emmett Cooper 
 

Miscellaneous  

 Overall, the weather for the year was ideal for golf, with unseasonably warm weather in the first 
quarter. 

 Launched a new website for the golf course in April (www.blueashgolfcourse.com). 

 Voted “Best Golf Course” by Cincy Magazine. 

 Opened a golf shop carrying product lines that represent the high-quality expectations of the facility, 
yet are competitively priced for the consumer. 
 

The Sandtrap Grill  
 

 The Sandtrap Grill opened on March 31, 

2012. 

 New menus were created offering a variety 

of grilled items, deli sandwiches, and 

salads for lunch customers and golfers. 

 In September, the Sandtrap Grill began to 

offer wine and beer tastings.  

http://www.blueashgolfcourse.com/
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Cooper Creek Event Center 

 
Cooper Creek Event Center opened on January 4, 2012. The first event at Cooper Creek was a corporate 
event on January 4. The first wedding was celebrated on January 7. The City hosted two preview parties for 
the residents before the grand opening on April 12 and 13. CCEC was one of three finalists for the “Best Place 
to Have a Wedding” award by Cincy Magazine in 2012.  
 
Total Number of Events: 207  

 Corporate:   109 

 City:    15 

 Social:    24 

 Wedding Receptions:  39 

 Wedding Ceremonies:  11   

 Marketing Events:    4 

 Tradeshows:     1 

Marketing for Cooper Creek  

Tradeshows 

 Wendy’s Bridal Show 

 Cincinnati Wedding Show 

 Bridalrama 

 Three “After Hours” Bridal Shows 
 

Print 

 The Knot 

 Cincinnati Magazine 

 Cincy Magazine 

 Western and Southern Open Program 

 Playbill-Jersey Boys  
 

Website 

 Coopercreekblueash.com 

 theknot.com 

 cincinnatiweddingmagazine.com 
 

Television 

 Commercials on CinCW 
 

Radio 

 Promotions on WMKV and  WARM 98 
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City Vision and Mission Statements 

 

 

  

Blue Ash Team  

Vision Statement 

We will continuously improve the 

quality of community life for all 

residential and business citizens to 

ensure Blue Ash is always the “City of 

Choice” through an enlightened, 

efficient, and dynamic unified 

municipal government. 

Blue Ash Team  

Mission Statement 

To provide superior services, facilities, 

and activities for all citizens, utilizing 

key guiding principles of integrity, 

compassion, innovation, 

professionalism, and commitment. 
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This 2012 Annual Report was produced by Emily Schaffer in early 2013. 

CITY OF BLUE ASH, OHIO 

4343 Cooper Road 

Blue Ash, Ohio 45242-5699 

www.BlueAsh.com | www.Facebook.com/BlueAshOhio | www.Twitter.com/BlueAshOhio  

(513) 745-8500 

http://www.blueash.com/
http://www.facebook.com/BlueAshOhio
http://www.twitter.com/BlueAshOhio

